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Role Description

Environmental Consultant
Grade 4
	Primary Focus
	To manage a range of environment, sustainability and climate change related projects, either in support of a wider team or as the Project Manager.
To develop business in the fields of environmental management and assessment, sustainability and climate change mitigation and adaptation.



	Accountable To
	· Team Leader - Environment & Sustainability (E&S) Team

· On a day-to-day basis, Project Director and Project Manager according to the scope of each project role


	Responsible For

(Direct Reports)


	· Not Applicable



	Key Responsibilities/Accountabilities
	· To provide core environmental input for a broad range of projects, both within the QLD Group’s E&S team and for multi-disciplinary projects undertaken in the office/region

· To be involved in business development for environmental related work in the group

· To prepare submissions to clients outlining the environmental capability within the E&S team

· To prepare project reports for clients summarising environmental outcomes and strategically advising on best outcomes

· To develop and train less-experienced environmental professionals within the E&S team in both general environmental principals and techniques, as well as specific environmental capability

· To liaise with other office discipline groups on such project related matters

· To provide input into Arup global skills networks within the environmental area

· To work under minimal supervision within a defined area of responsibility.  This may include being responsible for specific parts of an external project.
· To check the quality and accuracy of own and others work.  

· To represent your team or group at external meetings and you may be involved in developing events, activities and internal projects of some complexity.


	Key Competencies
	Knowledge, Experience & Skills

· Takes a leading role in environmental tasks and activities

· Demonstrates developing skills in the area of environmental consulting
· Recognises best practices and actively promotes their wider use throughout the team or group 
· Up to date with Environmental Legislation

Planning & Organising

· Sets and coordinates achievable targets for self and others in a structured and ordered way

· Checks and reports on progress against budgets and deadlines

· Predicts and plans resources with a basic understanding of operating costs

· Manages time effectively and delegates tasks as necessary 

Thinking & Decision Making

· Forecasts possibilities by weighing up information in order to predict and plan likely developments

· Uses diverse information and provides innovative solutions to complex problems

Commercial Acumen

· Looks for more efficient ways of working and improving profitability

· Considers cost-effectiveness when choosing a course of action and monitors budget for own area

Building Customer/Client Relationships

· Ability to build rapport and network with external and internal parties

· Is able to gain a good understanding of customer needs and ensure that these are met

· Adapts approach to suit the situation or customer 

Communication

· Communicates openly through asking questions and listening to ensure comprehension

· Articulate, providing clear explanations of ideas; job procedures etc to others

· Ability to check own work before distributing to others

· Capable of judging a situation and choosing the best communication method to achieve the desired outcome 

Team Working & Leadership

· Capable of working well with people at all levels
· Ability to involve all members of the team in delivering objectives; professionals and support staff
· Self-aware, understands their role in the team and takes responsibility for own actions
· Proactive in showing others how things are done in order to improve the operation of the team


	Key Arup Relationships
	· Staff within the Environment and Sustainability team in Brisbane including team leader and a mentoring role is expected with junior staff.

· Staff within other key business and admin areas within the Brisbane office

· Staff within other Arup teams – multidisciplinary work

· Clients

· Sub-consultants

· Regional contacts between Arup Australasia offices

	Key Skills & Experience
	Technical Skills and Qualifications

· Recognised tertiary qualifications in Environmental Science, Environmental Planning, Environmental Engineering or similar;
· 5-8 years relevant industry experience in a consulting, private industry or a government environment, preferably in QLD;
· Experience in environmental consulting;
· Project management and business development experience would be highly regarded but not essential;

· Research and analytical skills;

· Excellent report writing skills;

· Membership of relevant professional institutions/professional peer bodies;

· Working toward accreditation through a professional institution;

· Proven working knowledge of relevant legislation, regulations, codes of practice, and guidelines 
Personal Attributes

· Ability to communicate with people at all levels in both technical and non-technical environments;

· Effective written communication and report writing skills;

· Ability to maintain personal effectiveness particularly during periods of higher than normal workload;

· Ability to remain positively motivated and foster team spirit at times of significant pressure, including assisting others to meet deadlines;
· Ability to work independently and as part of a team;

· Strong interest in, and understanding of sustainability;
· Desire to excel.
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